WASTE TO
WONDER

WORLDWIDE

LABOUR STANDARDS & ANTI-SLAVERY POLICY

1. Introduction & Scope

Waste to Wonder Network Operations Ltd is committed to conducting its business with integrity and
in full compliance with all applicable employment legislation. This policy sets out our commitment to
fair labour practices, the prevention of modern slavery and human trafficking, and the protection of
human rights across our operations and supply chain.
This policy applies to all persons working for us or on our behalf in any capacity, including:

+ Employees at all levels, including directors and officers

» Agency workers, seconded workers and volunteers

» Contractors, agents and suppliers

* Any third party acting on behalf of Waste to Wonder

2. Policy Statement

Waste to Wonder Network Operations Ltd strictly prohibits the use of modern slavery, forced labour,
child labour and human trafficking in our operations and supply chain. We are committed to
implementing systems and controls aimed at ensuring that such practices are not taking place
anywhere within our organisation or in any of our supply chains.

We expect our suppliers to hold their own suppliers to the same high standards and to cascade
these requirements throughout their supply chains.

3. Human Rights & Supply Chain

3.1 Identification of Human Rights Risks

We identify and assess the risk of human rights violations, including slavery and human trafficking,
within our supply chain. We take a risk-based approach and consider factors including geography,
sector, and the nature of goods and services procured when evaluating potential exposure.



3.2 Minimum Labour Standards for Suppliers
We require all suppliers to comply with the following minimum labour standards as a condition of
doing business with us:
* No use of forced, bonded, compulsory or trafficked labour
* No use of child labour
* Workers must be free to terminate their employment within their legal rights
» All workers must be paid at least the applicable national minimum wage
*  Working hours must comply with national legal requirements and not exceed ILO standards
*  Workers must receive at least one rest day in any seven-day period
* All workers must receive written employment terms before commencing work
* No recruitment fees or costs charged to workers (except personal visa costs)
* No withholding of identity documents or passports
* No retention of deposits from workers, directly or through agencies

3.3 Monitoring & Assessment of Suppliers

We monitor and assess our suppliers' human rights performance through a combination of pre-
qualification questionnaires, contractual obligations, and periodic review. Where risks are identified,
we work collaboratively with suppliers to resolve issues and improve standards.

4. Worker Rights & Employment Conditions

4.1 Collective Bargaining & Freedom of Association

We respect our workers' rights to collective bargaining, freedom of association and union
membership in accordance with applicable law. We do not interfere with or penalise workers for
exercising these rights.

4.2 Working Hours

We ensure that working hours for all permanent, temporary and agency workers comply with
national legal standards, are reasonable compared to other organisations in our sector, and do not
exceed ILO standards. We ensure that no employee is required to work more than 10 consecutive
days without a rest day.

4.3 Rest Days

All employees are provided with at least one day off within any seven-day working period, in
accordance with the Working Time Regulations 1998 and applicable legal requirements. No
employee will be required to work more than 10 consecutive days.

4.4 Written Employment Conditions

All employees are provided with a written statement of their employment conditions (including terms
of engagement, pay, working hours and entitlements) before or at the time they enter employment,
in accordance with the Employment Rights Act 1996.

4.5 Employee Benefits

All employee benefits are provided in full accordance with legal requirements, including:
* 20 days annual leave plus bank holidays
» Paid Christmas shutdown (approximately 24 December to 2 January)
« Statutory sick pay, maternity, paternity and other applicable statutory entitlements
* National Living Wage or National Minimum Wage as applicable



5. Specific Prohibitions

5.1 Identity Documents

Waste to Wonder does not and will not retain, withhold or confiscate the original identification cards,
passports, or any other personal documents of any employee, worker or contractor. All workers
retain full control of their personal identity documents at all times.

5.2 Deposits

We do not require or retain deposits from employees or workers, either directly or through
recruitment agencies, as a condition of employment or continued employment.

5.3 Recruitment Fees

We do not charge any recruitment-related fees or costs to workers. The only exception is personal
visa application costs incurred directly by the individual worker for their own benefit.

5.4 Termination Rights

All employees and workers are free to terminate their employment in accordance with their
contractual and legal rights. No worker will be prevented from leaving employment or penalised for
doing so in a lawful manner.

5.5 Child Labour

We strictly prohibit the use of child labour. We do not employ anyone under the minimum school-
leaving age as defined by applicable law. We take reasonable steps to ensure that child labour is
not used in our extended supply chain.

6. Monitoring & Compliance

6.1 Internal Monitoring

We carry out internal audits and checks to ensure that modern slavery, forced labour, child labour
and related practices are not occurring within our organisation. This includes reviewing HR records,
payroll, supplier contracts and undertaking periodic staff surveys.

6.2 Supplier Audits

We carry out supplier audits and checks where appropriate to ensure that modern slavery or related
practices are not occurring in our supply chain. Suppliers found to be in breach of our requirements
will be required to implement corrective action or face termination of contract.

6.3 Risk Assessments

We carry out risk assessments to identify modern slavery risks in our operations and supply chain.
These assessments are reviewed periodically and whenever significant changes in our operations
or supply chain occur.

7. Supplier Contracts & Requirements

Our terms and conditions with suppliers specifically prohibit:
» The use of slavery, servitude, forced or compulsory labour
* Human trafficking in any form
* Any form of child labour
We require that suppliers carry out appropriate training to raise awareness of modern slavery and

related practices, and cooperate with us to ensure transparency and resolution of any identified
issues.



8. Training & Awareness

We provide all staff with training on modern slavery, labour standards and human rights as part of
our onboarding process and through ongoing staff development. This is reinforced through our CSR
programme, including participation in 'School in a Box' load days and visits to project destinations,
which build staff awareness of the global context in which labour exploitation occurs.

We require that our suppliers also carry out training to raise awareness of modern slavery and
related practices within their organisations.

9. Prevention of Sexual Harassment

Waste to Wonder is committed to providing a workplace free from sexual harassment and all forms
of harassment, bullying and discrimination. We have a zero-tolerance approach to sexual
harassment in the workplace and in any work-related context.
Our commitment includes:

» Clear reporting mechanisms for staff to raise concerns safely and confidentially

* Prompt and fair investigation of all complaints

» Appropriate disciplinary action where harassment is found to have occurred

* Regular staff awareness as part of our training programme

» Protection from victimisation for anyone who raises a concern in good faith

10. Reporting Concerns

Any employee, worker or supplier who suspects or becomes aware of a breach of this policy, or of
any practices amounting to modern slavery, forced labour, child labour, human trafficking or related
violations, should report this immediately to management or via email to info@wastetowonder.com.

All reports will be treated seriously, investigated promptly and handled with appropriate
confidentiality. No individual will suffer any detriment as a result of raising a concern in good faith.

11. Compliance & Review

Compliance with this policy is mandatory for all employees, contractors and suppliers. Breach of
this policy may result in disciplinary action, termination of contract, or reporting to relevant
authorities.

This policy will be reviewed annually or following any significant changes in legislation, our
operations or our supply chain. The next scheduled review date is 1 January 2027.



12. Authorisation

This policy has been approved and authorised by the Managing Director of Waste to Wonder
Network Operations Ltd.

Signed:

Michael Amos

Managing Director

Waste to Wonder Network Operations Ltd
Date: 1 January 2026

Renewal Date: 1 February 2027
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